National University of

Sciences and Technology

Sector H-12, Islamabad

Tel: 051- 90851217

No: 0986/04/1&C/NUST
g™ Mar, 2018

. To: Mr. Mian Zahid Hussain

President

Pakistan Business

& Intellectual Forum (PBIF) i .
Plot no.35, Sec # 28, Near Murtaza Chowrangi ,

Korangi Industrial Area Karachi ,Pakistan

Info: So to Pro-Rector (RIC)

Subject: Memorandum of Understanding (MoU) Between NUST & PBIF.

y Reference is made to your visit to NUST and meeting with Pro-Rector (RIC) Rear Admiral
Dr. Nassar lkram HI(M) on 16™ January 2018.

2. Enclosed please find subject MoU between National University of Sciences & Technology
(NUST) and Pakistan Business & Intellectual Forum (PBIF), duly signed from NUST for your

further necce:sary action please.
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Sector H-12, Islamabad

Tel: 051-90851217

No: 0986/04/1&C/NUST
stk Mar, 2018

To: Mr. Mian Zahid Hussain
President
Pakistan Business
& Intellectual Forum (PBIF)
Plot no.35, Sec # 28, Near Murtaza Chowrangi ,
Korangi Industrial Area Karachi ,Pakistan

Info: So to Pro-Rector (RIC)

Subject: Memorandum of Understanding (MoU) Between NUST & PRIF.

1. Reference is made to your visit to NUST and meeting with Pro-Rector (RIC) Rear Admiral
Dr. Nassar lkram HI(M) on 16" January 2018.

2, Enclosed please find subject MoU between National University of Sciences & Technology
(NUST) and Pakistan Business & Intellectual Forum (PBIF), duly signed from NUST for your

further neccesary action please.

Manager
(Waseem Ahnred Mirza)
Innovation Promotion & Marketing
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Defining fittures

Memorandum of Understanding

Between

NATIONAL UNIVERSITY OF SCIENCES & TECHNOLOGY), Public Sector
University Working under Ministry of Science & Technology (MoST)

And

PAKISTAN BUSINESS & INTELLECTUAL FORUM (PBIF)
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NUST “Conducting Successful HR Audit”
PROFESSIONAL
CENTER
11. Applicable Law and Arbitration
11.1. Al disputes shallfyg§eEipddarsdereance with the provisions of this MOU
—_ and all other agreements regarding its performance othemgqunrafﬁql'élance

with the substantive law in force in Pakistan without reference to other laws.

Sr.# | 1ITimeAll digputes arising in connéetkiviityith the present agreement BFEReMehally
settled by an RERJFB%&PQR@F@&HB@BWI consent the parties. The place of
1 09:00.; Mgg g ¥ .| Resource Person
~arbitration ghath be AW 3bapmk thedanguage of the arbitration proceedings shall
boEngtistr.
2 11:00 - 11:30 | Tea Break ﬂ PDC / Admin CIE
. o 11:30-13:00 | e Pitfalls of HR Audit ‘ Resource Person
i
W
4 13004400 Luneh Broak— j', )l PDC [ Admin CIE
Mr. Mian Zahid Hussain Dr. Nassar Ikram
resident Pro-Rector (RIC)
5 Paltiston Bdsndess|& InBrimiplesafrEffective NBAURIS Sectt Resource Person
Pakistan Sector H-12, Islamabad, Pakistan— |
- Working Tea PDC / Admin CIE
®  wrrntddls, v 15
7 1.15140-16:45 |« Tools and Templates for Audit Process Resource Person
I-—Name: . 2 iName:
8 16:45 —17:00 | Certificate Distribution Ceremadny-cosd \FTinde - PDC
Qccupation: Gl rathoft
(et et \P¢ r .
. Full Address: Full Address:
' WIOGT CArAPIS AL NGB -
N.LC. No: N.I.C. No:

Ghol =S gann )
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PROFESSIONAL
DEVELOPMENT

CENTER

DAY-2

“Conducting Successful HR Audit”

absolute discretion determines that its association with the other Party will

adversely affect the status, reputation or neutrality of the first Party.

7.2,

the other Party’s name, logo or trademarks.

In the event of ijg[aﬁ’tfﬁd’ledule activities hereunder shall be brought
to a prompt and orderly conclusion. Each Party shall immedlagﬁ.,l%\c'gaf&lgse of

Sr. #

Time

Activity

Presenter

8. Deadlock
Oﬂioc §e1 (13f0 é)nv

Approaches and Methodology
QONrRMere s HsHIaR Wuast result of or in connecti

Resource Person

on with this MOU, it

shattbe settt

1dRMactde3

damicably between the parties. The decision 4
82 R18%nich shall be headed by the Univer

f the management
.R’DC /| Admin CIE
Si

11:30 - 13:00
negotiation be

However, in case of no amicable settlement within 3 month of

¢ Pitfalls of HR Audit
tween the parties, this MOU shall stand terminat

representative.
o) su[tation/lgwutuat
esource rerson
ed with immediate

166" 56"

Jlgfnq:ﬁl%%f(rom either side/party stating so then

€iPDC / Admin CIE

9. Aisputestssolutiarinciples of Effective HR Audits

1o

Resource Person

01
oL

385 und

el
aispt

IS A£f - . £ L 3
& aiTerence Oor ConMtroversy ol Whatever

WG9 Fe3r in relation to this MOU (including

TIature NOWSOever

) RORASRUGAT

between th
15:40 — 16:45

shall be res¢

e Tools and Templates for Audit Process
Dlved amicably between the Parties.

e Parties, and so notified in writing by either Party to the other Pa

Resource Perso

1645 — 17"

The §

"CHFRMRES DRstRB GBiFh st ergry for resolving

under or i

all dispysgscarising

respect of this MOU promptly,equitably and

R—good—faith—and

10.

mguTdTITd g g

further agree to provide each other with reasonable access during normal

business hours to all non-privileged records, information and data pertaining to
any dispute.

|
v

Representation

Each of the Parties represents and warrants that it has the right to enter into this MoU
and the capacity to perform all of its obligations hereunder. Neither Party shall take any
action which might conflict with this MoU or impair or diminish any of other Party’s

rights hereunder nor the goodwill associated with the other Party’s name, brands or
trademarks. '
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“Conducting Successful HR Audit”

5. Uses of names, logos, and partnership statements
2.3 Neither Party will use the name, logo or partnership statement ("Material")
of the other without thBrograsa Sthreditien consent of that Party.

5.2, Both the parties shall issue press releases only in GBSk pfzacigvities
launched jointly or with the prior written approval of other p
5.3Time Both Parties are familiar Ve ideals and objectiv

09:08h-a89:%%t 08 e I{ﬁeaPa

eqistra
objectives.
5.4. Nothigg wr{{?iﬁﬁlﬁﬁﬂtéhall transfer any intellectual g
3014
09:3re’Pahg 0 egRATse, Objective and Benefits of HR Audit

DAY-1

os of THESEMST and
ith those?,[i)q__’eals or

Sr. #‘

use

%enal

anner . inconsistent wi
ion of

Icipants

roperty rights from
Resource Person

6. 10 dFidthtali PDC / Admin CIE

rach Farty will maintain the confidentiality of any information it rece
Party that has begr? deSYSt&h AR &¥filiential and shall use it only
hid Héargﬁe}saﬁ?g T

without the disclo:

tferoup Photograph + Tea Break

ives from the other
for the purposes of
Resource Person
Le their partnership

confidentiality shall

he PHrtles w'jii maﬁe all reasonable efforts to purs

® A

sure or confidential information. This obligation o
OF ConAdenalSinformation. This obligation of

o5 366b 2416

—

t&onncwlach Jjas at the time of disclosure (a) in th

b) lawfully in its

under an obligatio
14:00 - 17:00
By a third Party

ossession, and not acquired directly or indirectly

nof efRixladitialigR Secdmisbed to the recipient
hevimgportaniRties tohndlyzdo so, (d) which |

€ BB AamaincoE
-from-a-third-party—

without restriction
Resource Person

nas become public

Knowtedge by a2

—

on-coﬂﬁb%?ltial or

CUOr acts beyond the reciplent’s control or, (€) Wh

Wgﬂ'sgﬁ'lé’.figﬂe I‘a’r{?((fﬁ're‘a}sclose confidentig

)ICh IS agreed to be
| information to its

employees or to the third parties to the extent it is necessary for the purposes of this
MoU, provided that each Party assumes the responsibility for any breach of

confidentiality.

7. Termination
1.

Either Party may terminate this MoU at any time by providing at least 3

months’ notice of termination in writing to the other Party, save that either Party
may terminate this MoU, in writing, with immediate effect if one Party in its
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NUST “Conducting Successful HR Audit”

CURTECT 206, Both the parties will extend cooperation in different areas and programs
to enhance awareness about the access to facilities beyond the boundaries of
the institutions. Program Schedule

DAY-2 5" Apr, 2018
2.7 This MOU is the sole agreement between the parties. This MOU will be
Sr. # LiMdable| and extendable suBfSBVI®Y the mutual consenL of FHESEMRSs in
writing. Any Llapgp asaaisieapidtMetiolboay be modified or pmended by mutual
1 09:00 - 11:00 Resource Person
agreement | of NUieRbe sStartHiR PRIt
2 3. 1@Qpdddh o 8 BIRAK ity PDC / Admin CIE
3. This| MoU shall not be deemed to create any joint ﬁiat'::aaility partn!éership,
30 - 13 e Pi dit . esource Person
. » B 3:9553(:% i%n or cgmggﬁy?fo Fazrﬁfusért between the Parties, nor shall any Party be
4 13:0%e?[‘nﬁ% 0an E%e':‘r}:tl_loé l;er;et‘akother. The Parties shall be indeperdgﬁé); Eﬁ?ﬂiﬁtefﬁ
and the relationship between them shall be that of two independent contractors.
5 | 14:00°R £y sallmgnegsRansioisietils prnmsdiens and omissiongdseludePessa
—of its-directorsofficers,-employees,-agents-and-contractors,—and-shall tdemnify
6 & 3her PaMYoirkingpEea of any loss, claim or damage suffered®RCY AdMIRGIE
negligence, |willful misconduct and breach of contract and/or dmissions under the
7 1549 0—016:45 e Tools and Templates for Audit Process Resource Person
3.4 he |i ' ‘ -0n- ' hi Leict
8 | 16:45—17:00 | Comifcatd Sistbition Us-ohns partnership, not regiiiing of
either partner with others.
. 4. Duration
4.1. This MoU shall become effective upon signature by the Rector / Pro-

Rector NUST RIC Sectt or his nominee and President PBIF, or his nominee and

shall continue in full force for three years from the date of signing unless

terminated earlier in accordance with clause 07 (Termination). This MOU will be

extendable if so/as agreed the two parties.

.

This MoU may be amended in writing through exchange of letters

between NUST RIC Sectt and PBIF. The letters exchanged to this effect shall
become an integral part of the MoU.
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NUST “Conducting Successful HR Audit
DEVELOPMENT . . . , " ' v ; . .
CENTER Internships, social action programs, industrial visits, strengthening University -
Industry linkages and any other initiative of mutual interest by pooling resources
and working together. ThRrpgasedehedlecooperation may include any program
BAY-1 or project, nature of which shall be mutually agreed upon by the W}ﬁr 2018
se.# [ Hime o Activity Presenter
In—consideration-pf-the-mutuat-covenants—and-promises, the Parttes hereto agree as
1 un@@i00 - 09:30 | e« Registration of the Participants PDC
: il NUST. R%h!??ﬁgt Avdghsoffer Its services in the areas of consultancy,

09:3Qestdief,

and skill d

PAp R o SHRIH SRR PR AT

pvelopment program. which will create new-ways |

11:00nd13t80 enGivbiup Blootogeapn tEeglBraakarket.

g SRECHEGRIBSRAN

[o-improve-the local—
PDC / Admin CIE

2.2,

NUS

u'frerﬁeRn@sugftﬁgﬁgt%n Business & Intellectual Foru

T RIDVRR R HR AMiks professional Development Centre (PDC) will
kBrWn’up:BPferiﬁg HRAUGILRCRS rses programs of practica

customized req

Resource Person
nature Including

m (PBIF).

13:00 - 14:00
Lo

The

Lunch Break
PBIF will offer its services by praviding intern

PDC / Admin CIE
ships at PBIF and

14:09 -.17:00
rainings,

internee pl

0CeMERIA adipthER shistioa (fgsiness units, reseat
ndusifigorisits Ratosepanalzentrepreneurs to s

ch projects, on job
Resource Person
et up businesses in

17:00

Blaiat
tneirrespe

g3 F -l N | b, L2 ] I | }
LLIVETITIUS LU Yuide SLUUETILS.

Wrap-Up of Day 1 (if required)

2.4.

A Coordination Committee shall be formed having two members each

from PBIF and the University and will meet once in 2 months to review the

progress of interaction and prepare future plans for further collaborative

ventures.

2o

Exhibitions when invited by PBIF.

NUST RIC Sectt will participate in University - Industry Linkages
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ST H - 12 Islamabad, on

Progra %Yé%%ga(\eNEEN

“Conducting Successful HR Audit”

THIS MEMORANDUM is made at NU

DD/MM/YYYY.

D AY—i‘UST Research, Innovation and Commercialization (RIC) Seqeﬂjagoggctor

H-12, Is

lamabad, Pakistan (Hereinafter called "NUST R

I1C Sectt”). -

Sr. # Time Acﬁmg Presenter
e Approaches and Methodology
00 - 11- P
1| 09:00-11:00 bakreram BUSINESS &INTELLECTUAL FORUM SSOUrce Person
(Hereinafter catted “"PBIF")
2 11:00 - 11:30 | Tea Break PDC / Admin CIE
3 WHEBEAS30O NatioRistalnof ¢1RiudE Sciences & Technology|mRerpreetBersam

3 PPN 5 P JUR ¥ Iy
the youth-inthe—3

reas of economy, sociat poticy and research, 50 a

b [0 enable them to

4 ot -H0R lmFhBERakchieve excellence in research and ARG/ Admin CII
disciplines and develop a world class center of excellence through Umvers:ty IE,dust

5 _}5 Pri c?les of Effective HR Audits Resource erso
llnkages elp he mg try and society at large through the rmutual cooperation,

6 collabo‘i%t:%, effechﬂ&%rarwgicatlon and reciprocal facilitation bepysen AWSH BIE

| Jectt and Pakistan Business & Intellectual-Forum-

7 15:40 - 16:45 | ¢ Tools and Templates for Audit Process Resource Person

AND -WHEREAS,he Pakistan uUSiﬁES: & Inteftectuat-Forum—(PBIHf) is the apex body

8 of 148 ald 5991us§?’ﬁbf9¥ﬁt€t@sr“&b't§§hﬁ€5ﬂ?‘8ﬁéf most distinduished foRCin the

economic development of the city in particular and country at large. As the premier
Pakistan Business & Intellectual Forum with national and international linkages, PBIF

continues to enhance its role by being proactive and providing quality services to its

members and to act as a catalyst for rapid economic development in this region

through promotion of trade,

industry,

entrepreneurship culture.

1. Objective

services and development of youth

By this Memorandum of Understanding, NUST RIC Sectt and PBIF are desirous of

establishing a formal mechanism for collaboration and hereby express their interest

in cooperating with each other in the areas of joint research initiatives, student
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